Second Regular Session 111th General Assembly (2000)

PRINTING CODE. Amendments: Whenever an existing statute (or a section of the Indiana
Congtitution) isbeing amended, thetext of the existing provision will appear inthisstyletype,
additions will appear in this style type, and deletions will appear in this styte type:

Additions: Whenever a new statutory provision is being enacted (or a new constitutional
provision adopted), the text of the new provision will appear in this style type. Also, the
word NEW will appear inthat styletypeintheintroductory clause of each SECTION that adds
anew provision to the Indiana Code or the Indiana Constitution.

Conflict reconciliation: Text in astatutein thisstyle type or thisstyte type reconciles conflicts
between statutes enacted by the 1999 General Assembly.

HOUSE ENROLLED ACT No. 1043

AN ACT to amend the Indiana Code concerning labor and industrial safety.

Beit enacted by the General Assembly of the Sate of Indiana:

SECTION 1. 1C22-4-4-31SAMENDED TOREAD ASFOLLOWS
[EFFECTIVE JULY 1, 2000]: Sec. 3. (a) For cdendar quarters
beginning on and after April 1, 1979, and before April 1, 1984, "wage
credits' means remuneration paid for employment by an employer to
anindividual. Wage credits may not exceed threethousand six hundred
sixty-six dollars ($3,666) and may not include payments specified in
section 2(b) of this chapter.

(b) For calendar quarters beginning on and after April 1, 1984, and
before April 1, 1985, "wage credits’ means remuneration paid for
employment by an employer to an individual. Wage credits may not
exceed three thousand nine hundred twenty-six dollars ($3,926) and
may not include payments specified in section 2(b) of this chapter.

(c) For calendar quarters beginning on and after April 1, 1985, and
before January 1, 1991, "wage credits' means remuneration paid for
employment by an employer to an individual. Wage credits may not
exceed four thousand one hundred ei ghty-six dollars ($4,186) and may
not include payments specified in section 2(b) of this chapter.

(d) For calendar quarters beginning on and after January 1, 1991,
and before July 1, 1995, "wage credits" means remuneration paid for
employment by an employer to an individual. Wage credits may not
exceed four thousand eight hundred ten dollars ($4,810) and may not
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include payments specified in section 2(b) of this chapter.

(e) For calendar quarters beginning on and after July 1, 1995, and
before July 1, 1997, "wage credits' means remuneration paid for
employment by an employer to an individua and remuneration
received as tips or gratuities in accordance with Sections 3361 and
3102 and 3301 et seq. of theInternal Revenue Code. Wage credits may
not exceed five thousand dollars ($5,000) and may not include
payments specified in section 2(b) of this chapter.

(f) For calendar quarters beginning on and after July 1, 1997, and
before July 1, 1998, "wage credits' means remuneration paid for
employment by an employer to an individua and remuneration
received as tips or gratuities in accordance with Sections 3361 and
3102 and 3301 et seq. of theInternal Revenue Code. Wage credits may
not exceed five thousand four hundred dollars ($5,400) and may not
include payments specified in section 2(b) of this chapter.

(g) For calendar quarters beginning on and after July 1, 1998, and
before July 1, 1999, "wage credits' means remuneration paid for
employment by an employer to an individua and remuneration
received as tips or gratuities in accordance with Sections 3361 and
3102 and 3301 et seg. of the Internal Revenue Code. Wage credits may
not exceed five thousand six hundred dollars ($5,600) and may not
include paymentsthat are excluded from the definition of wages under
section 2(b) of this chapter.

(h) For calendar quarters beginning on and after July 1, 1999, and
before July 1, 2000, "wage credits’ means remuneration paid for
employment by an employer to an individual and remuneration
received as tips or gratuities in accordance with Sections 3361 and
3102 and 3301 et seq. of theInternal Revenue Code. Wage creditsmay
not exceed five thousand eight hundred dollars ($5,800) and may not
include paymentsthat are excluded from the definition of wages under
section 2(b) of this chapter.

(i) For calendar quartersbeginning on and after July 1, 2000,
and before July 1, 2001, " wage credits’ meansremuneration paid
for employment by an employer toanindividual and remuneration
received astipsor gratuitiesin accordancewith Sections 3102 and
3301 et seq. of the Internal Revenue Code. Wage credits may not
exceed six thousand seven hundred dallar s ($6,700) and may not
include payments that are excluded from the definition of wages
under section 2(b) of this chapter.

(i) For calendar quartersbeginning on and after July 1, 2001,
and before July 1, 2002, " wage credits’ meansremuneration paid
for employment by an employer toanindividual and remuneration
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received astipsor gratuitiesin accordancewith Sections 3102 and
3301 et seq. of the Internal Revenue Code. Wage credits may not
exceed seven thousand thr eehundred dollar s($7,300) and may not
include payments that are excluded from the definition of wages
under section 2(b) of this chapter.

(k) For calendar quartersbeginning on and after July 1, 2002,
" wage credits’ means remuneration paid for employment by an
employer to an individual and remuneration received as tips or
gratuitiesin accordancewith Sections 3102 and 3301 et seq. of the
Internal Revenue Code. Wage credits may not exceed seven
thousand nine hundred dollars ($7,900) and may not include
payments that are excluded from the definition of wages under
section 2(b) of this chapter.

SECTION 2. IC 22-4-11-3 IS AMENDED TO READ AS
FOLLOWS [EFFECTIVE JULY 1, 2000]: Sec. 3. () Except as
provided in seetien 3 section 3.2 of this chapter, the applicable
schedule of rates for the calendar year 1983 and thereafter shall be
determined by theratio resulting when the balancein thefund as of the
determination date is divided by the total payroll of all subject
employers for the immediately preceding calendar year. Schedule A,
B, C, or D, appearing on theline oppositethefund ratio in the schedule
below, shall be applicable in determining and assigning each
employer's contribution rate for the calendar year immediately
following the determination date. For the purposes of this subsection,
"total payroll" means total remuneration reported by al contributing
employers as required by this article and does not include the total
payroll of any employer who elected to become liable for paymentsin
lieu of contributions (as defined in |C 22-4-2-32). For the purposes of
this subsection, "subject employers' means those employers who are
subject to contribution.

FUND RATIO SCHEDULE
When the Fund Ratio Is:

Applicable
AsMuch As But Less Than Schedule
1.0% A
1.0% 1.5% B
1.5% 2.25% C
2.25% D

(b) If the conditions and requirements of section 2 of this chapter are
met, the rate of contributions shall be determined and assigned, with
respect to each calendar year, to employers whose accounts have a
credit balance and who are €eligible therefor according to each
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employer's credit reserve ratio. Each employer shall be assigned the
contribution rate appearing in the applicable schedule A, B, C, or D on
theline opposite hiscredit reserveratio asset forth in the rate schedule
below:
RATE SCHEDULE FOR ACCOUNTS
WITH CREDIT BALANCES
When the Credit Reserve Ratio Is:

As But Rate Schedules

Much Less (%)

As Than A B C D E
3.0 12 02 02 02 015
2.8 30 14 04 02 02 015
2.6 28 16 06 02 02 015
24 26 18 08 04 02 02
2.2 24 20 10 06 02 02
2.0 22 22 12 08 04 04
18 20 24 14 10 06 06
16 18 26 16 12 08 038
14 16 28 18 14 10 10
12 14 30 20 16 12 12
1.0 12 32 22 18 14 14
0.8 10 34 24 20 16 16
0.6 08 36 26 22 18 18
0.4 06 38 28 24 20 20
0.2 04 40 30 26 22 22
0 02 42 32 28 24 24

(c) Each employer whose account as of any computation date
occurring on and after June 30, 1984, shows a debit balance shall be
assigned the rate of contributions appearing on the line opposite his
debit ratio as set forth in the following rate schedule for accounts with
debit balances:

RATE SCHEDULE FOR ACCOUNTS
WITH DEBIT BALANCES
When the Debit Reserve Ratio Is:

As But Rate Schedules

Much Less (%)

As Than A B C D E
15 45 44 43 42 36

15 30 48 47 46 45 38

3.0 45 51 50 49 48 41

45 60 54 53 52 51 44

6.0 57 56 55 54 54
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(d) Any adjustment in the amount charged to any employer's
experience account made subsequent to the assignment of rates of
contributionsfor any calendar year shall not operateto alter theamount
charged tothe experience accountsof any other base-period employers.

SECTION 3.1C 22-4-11-3.2ISADDED TO THE INDIANA CODE
ASANEW SECTION TOREAD ASFOLLOWS[EFFECTIVEJULY
1, 2000]: Sec. 3.2. (a) For calendar year 2001, all employers shall
have a contribution rate as set forth in rate schedule E in section
3 of thischapter.

(b) For calendar year 2002, all employers shall have a
contribution rateasset forth in rate schedule D in section 3 of this
chapter.

(c) This section expires January 1, 2003.
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Speaker of the House of Representatives

President of the Senate

President Pro Tempore

Approved:

Governor of the State of Indiana
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